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ABSTRACT: 

A teacher educator will be a role model for the pupil teachers. The job-satisfaction becomes very vital 
in the filed of education institution. Thus the researcher felt the need to investigate the job-satisfaction of 
teacher-educator working in self-finance teacher educational institution. 
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1. INTRODUCTION: 

We believes that teachers have tremendous responsibility in shaping the life of individual. He holds 
that the teachers should ignite the minds of the young , as these ignited minds of the young are the most 
powerful resources on the earth, above the earth and under the earth. He visualizes that the role of teachers 
is like the proverbial “Ladder”, which is used by every to climb up in life, but the ladder itself stays in it place. 
A teacher develops self – confidence in students and helps them to inculcate the “I can do it” sprit through 
the process of education and learning. The teacher should be a devoted person and belong to the best minds 
in the country. The teacher who loves teaching is an important asset. The whole life of a teacher should be a 
massage to the student and the teacher should make teaching as his/ her mission. For quality assurance 
teachers should have to continuously update their knowledge and upgrade their skills. To improve the 
quality, the emphasis should be laid on relevance of knowledge skills, personal characteristics, professional 
perspectives and motivation. But the growth of teacher education institution in private sector in Karnataka 
has been enormous in recent years. 

The quantitative expansion of teacher education has posed certain challenges, which are to be faced 
for strengthening of teacher education .the effectiveness and stability of the teacher education institution is 
mostly based on satisfaction of teacher educators working in them. The difference in abroad spectrum of 
views seems to be caused firstly by various natures of job that individuals perform, secondly the attempts to 
conceptualize job satisfaction in a variety of ways by different disciplines like psychology, sociology, 
education and management etc. Thirdly it is the variety of methods employed by various research to study 
“Job-Satisfaction”. 
 The following are some of the important issues: 
 
1. Mostly teacher education institution were run by private management with the ulterior motive of only 

money making and they are not concerned about anything else than profit. 
2. The teaching staff in most of the colleges are inadequate and part time staff. 
3. Job- satisfaction has made teachers inactive and careless. 
4. Lack of fixed responsibility. 
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5. Appointment of people as Teacher- Educators whose attitude and aptitudes are not suitable. 
Uninterested people join the profession and to get fixed payments. 

 
2. REVIEW OF LITERATURE: 

Hoppock (1935) views it "as any combination of psychological, physiological and environmental 
circumstances that causes a person truthfully to say `I am satisfied with my job.' He states job satisfaction 
depends upon the extend to which the job that we hold meets the needs that we feel it should meet.' The 
degree of satisfaction is determined by the ratio between what we have and what we want. 

Super (1939) views "work satisfaction and life satisfaction depends upon the extent to which the 
individual finds adequate outlets for his ability, interests, personality traits and values. They depend upon his 
establishment in a type of work, a work situation and a way of life in which he can play the kind of 
experiences have led him to consider congenial and appropriate." 

R.R. Bullock(1952) in his study of social factors related to job satisfaction has defined it "as an 
attitude which results from a balancing and summation of many specific likes and dislikes experienced in 
connection with the job, these evaluations may rest largely upon one's own success or failure in the 
achievement of personal objectives and upon the perceived contribution of the job and company towards 
these ends. 

H. C. Smith(. 955) in his study `psychology of industrial behaviour holds that "job satisfaction is the 
employee's judgment of how well his job on the whole is satisfying his various needs:" 

 
3. OBJECTIVES OF THE STUDY:- 
1. To study the job-satisfaction of teacher-educators working in Elementary teacher educational institution 

in the regards of different variables. 
2. To study the job-satisfaction of teacher-educators working in Secondary teacher educational institution 

on the in the regards of different variables. 
 
4. HYPOTHESES OF THE STUDY:- 
1. There is no significant mean difference between job satisfaction of teacher educators working in 

Elementary educational institution in relation to Area, Gender and Age. 
 There is no significant mean difference between job satisfaction of teacher educators working in 

Elementary educational institution in relation to Urban and Rural area. 
 There is no significant mean difference between job-satisfaction of teacher educators working in 

Elementary educational institution in relation to Male and Female. 
 There is no significant mean difference between job-satisfaction of teacher educators working in 

Elementary educational institution in relation to Age [Below40 and Abve40] 
2. There is no significant mean difference between job satisfaction of teacher educators working in 

Secondary educational institution in relation to Area, Gender and Age. 
 There is no significant mean difference between job satisfaction of teacher educators working in 

Secondary educational institution in relation to Urban and Rural area. 
 There is no significant mean difference between job-satisfaction of teacher educators working in 

Secondary educational institution in relation to Male and Female. 
 There is no significant mean difference between job-satisfaction of teacher educators working in 

Secondary educational institution in relation to Age [Below40 and Above40]. 
 
5.  METHODOLOGY OF THE STUDY: 
Variables of the study: The variables considered are Job-Satisfaction, area, age and Gender. 
Sample:-The present study was conducted on 66 Elementary teacher educator and 66 Secondary teacher 
educator Hydarabad Karnataka Region. A cluster sampling technique was used for this study.  
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Method: To achieve the objectives an appropriate design is identified on the basis of researches conducted 
in this area and found that the simple survey method was used. 
Tool:-Kumar and Mutha “Job-Satisfaction Scale” was used to measure the job satisfaction of teacher 
educator working in self finance teacher educational institution. 
Analysis and Interpretation:-The collected data was subjected to statistical analysis and the result obtained 
were interpreted. 
 
6. DATA ANALYSIS: 
Hypotheses-1: 

There is no significant mean difference between job satisfaction of teacher educators working in 
Elementary educational institution in relation to Area, Gender and Age: 

 
Table-1: 

Comparison of mean score of job-satisfaction of teacher educators working in Elementary teacher 
educational institution in relation to Area, Gender and Age. 

Variable    Sample Mean S.D.  t-Value Significance 
Urban Area      32 22.23 5.67 

1.17 N.S. 
Rural Area  32 20.74 4.04 
Male  32 20.12 5.73 

2.65 S 
Female  32 23.86 5.21 
Below 40 years  32 22.82 6.52 

1.04 N.S. 
Above 40 years  32 21.2 5.43 

Educational institution in relation to Area, and Age .While t-value 2.65which is more then table value 
of significant level0.05.So null hypotheses is rejected .Hence it can be concluded that there is significantly 
difference between mean score of job-satisfaction of teacher educators working in elementary teacher 
educational institution in relation to Gender. It means that Female teacher-educator is more satisfied then 
Male teacher educator. 

 

 
Hypotheses-2: There is no significant mean difference between job satisfaction of teacher educators 
working in Secondary educational institution in relation to Area, Gender and Age. 
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Table-2  
Comparison of mean score of job-satisfaction of teacher educators working in Secondary teacher 

educational institution in relation to Area, Gender and Age : 
Variable    Sample Mean S.D.  t-Value Significance 

Urban Area  32 17.63 6.2 
0.61 N.S. 

Rural Area  32 18.57 5.73 
Male  32 16.34 5.93 

1.23 N.S. 
Female  32 18.13 5.37 
Below 40 years  32 17.27 6.03 

0.76 N.S. 
Above 40 years 32 16.06 5.83 

From table-2, it is clear that the calculated t-values are 0.61,1.23&0.79 which are less then the table 
value of significant level 0.05. So null hypotheses is accepted. Hence it can be concluded that there are no 
significantly difference between mean score of job-satisfaction of teacher educators working in Secondary 
teacher educational institution in relation to Area, Gender and Age. 

 

 
 
FINDING: 
1.  There is no significant different between the Elementary teacher educators in relation to Area and Age 

but they are significant difference in relation to Gender in self finance educational institution with 
regards to job satisfaction in their teaching profession. 

2. There is no significant different between the Secondary Teacher Educators in relation to Area, Gender 
and Age in self finance educational institution with regards to job satisfaction in their teaching 
profession.  
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